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	You must be able to: 

	1 Know about employment legislation

	1.1 Describe the function of different policies that an organisation should have in place
	
	
	

	1.2 Explain why it is important that the identified policies are implemented
	
	
	

	2 Know about statutory and contractual employment rights

	2.1 Explain the difference between contractual and statutory employment rights
	
	
	

	3 Know about a contract of employment

	3.1 Describe different ways in which a contract of employment may be formed
	
	
	

	3.2 Explain the purpose of the main sections of a written contract of employment
	
	
	

	4 Understand the implications of breach of contract

	4.1 Describe the different ways that an employer may breach a contract of employment
	
	
	

	4.2 Describe different ways that an employee may breach a contract of employment
	
	
	

	4.3 Describe different ways that an employee may breach a contract of employment
	
	
	








	

	Assessment Method
	Evidence Ref.
Page number, Method
	Assessor Decision
Sign and Date

	[bookmark: _GoBack]5 Know about of payslips and pay

	5.1 Explain the function of the key items on a given payslip
	
	
	

	5.2 Explain how net pay is calculated
	
	
	

	5.3 Explain what the tax code means
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